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Abstract

In this study, the relationship between corporate governance, board committees,
ownership structure and financial performance is examined 104 listed firms in the BIST
Industrial Index from 2012 to 2019. The data set of the study was obtained from the
annual reports of the companies. System Dynamic panel data analysis method (SGMM)
was used in the study. As a result of the analysis; there is no relationship between the
board size, the board independence, the gender diversity, the largest shareholder ratio, the
meeting frequency, the audit committee size, the audit committee meeting frequency and
financial performance; It has been determined that there is a positive relationship between
the risk committee size and risk committee meeting frequency and financial performance.
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1. Introduction

Depending on the increasing importance of globalization and the developments in
communication technologies, capital markets get their share of such changes. Such
development in both globalization and communication enables international funds to be
ventured in different countries. By courtesy of these opportunities, international
compliance is required in order to mitigate the problems that may arise regarding the
management and communication of the investors (Capital Markets Board, 2005). Such a
requirement has highlighted the concept of corporate governance. Corporate governance
is described as a set of practices and rules that regulate the connections between
shareholders and managers within the business and the shareholders of the business
(creditors, employees, etc.) (Jesover and Kirkpatrick, 2005). According to the “Corporate
Governance Principles” report published by the OECD in 2004, good corporate
governance is expressed as a structure that assists the board of directors and managers in
maintaining the right incentives and effective control mechanism to pursue the goals that
favor the interests of the company and its shareholders.
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Corporate governance aims to improve long-term investments and financial
stability and to ensure economic growth by generating an environment of trust,
transparency, and accountability (OECD, 2016). The Organization for Economic Co-
operation and Development (OECD) defined corporate governance as the directory of
relationships among a firm’s management, the board of directors, shareholders, and other
stakeholders. Besides, corporate governance involves a structure related to the
mechanisms by which stakeholders control the management of the firm in such a way to
uphold their interests (John and Senbet, 1998).

In order for corporate governance to be assimilated by companies, a mechanism
that fulfills the requirements of corporate governance is required. The board of directors
is a mechanism that is constituted independently of managers and shareholders. The
presence of the board facilitates the comprehension of corporate governance regulations.
The board of directors ensures that the company increases in value and maintains its
existence by preventing the conflict of interests of shareholders and managers. These roles
emphasize the significance of the board. Another factor that renders the board of directors
important is that the board provides the managers with consultancy and leadership.
Subsequently, the board of directors prevents injustices that may arise by ensuring
internal control (Hermalin and Weisbach, 2001). Basic functions of the board of directors
include establishing the company’s long-term strategy, monitoring the performance of
the senior management and the company’s compliance with the legislation, ensuring that
the company has a sound risk management process, and effective management of the
relations with the shareholders (Goziim, 2012).

Corporate governance reveals mechanisms that help to reduce the agency
problems that arise as a result of the separation of ownership and control. The mechanisms
set forth by corporate governance tend to differ according to counties. The corporate
governance mechanism embraced in Turkey exhibits the characteristics of the Continental
European system. The corporate governance mechanisms are conducted by the internal
mechanism in the form of intensive ownership concentration and board of directors since
external mechanisms embraced by the Anglo-Saxon and Anglo-American systems have
been weak in Turkey with an excessive number of family businesses (Selekler Goksen
and Karatas, 2008; Ilhan Nas et al., 2013). The purpose of agency theory is to minimize
conflicts between the principal and the agent. Nonetheless, the principal-agent conflict
may occur in structures where the ownership concentration is dispersed. In developing
countries such as Turkey, companies with less dispersed ownership concentrations are
more likely to experience the principal-principal conflict between controlling
shareholders and minority shareholders rather than the principal-agent conflict (Usdiken
and Yildirrm Oktem, 2008; Young et al., 2008; Karoglu, 2016).

Corporate governance involves a context-specific process. Each context has a unique
structure. In this regard, regulations and practices of managerial systems regarding
corporate governance may differ from country to country (Aguilera and Jackson, 2010).
This research study is conducted within the context of Turkey. In this study, there are
several reasons that account for adopting Turkey as a context. Turkey has much in
common with other developing countries of the institutional domain (Cavusgil et al.,
2002). For instance, experiencing the Type II agency conflict (principal-principal)
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conflicts of interest between majority and minority shareholders due to a high prevalence
of family ownership in companies operating in Turkey (families acquire two-thirds of the
companies), reflecting prominent features of poor corporate governance environment,
and being a country with weak legal sanctions (Ararat, 2011; Demirag and Serter, 2003;
Yurtoglu, 2003). In this respect, the internal mechanisms such as the board of directors
have been becoming even more crucial in terms of corporate governance due to poor
external mechanisms aimed at managerial control in Turkey (Ilhan-Nas et al., 2018). This
study investigates the relationships between the structure of the board of directors and
committees, which are considered as the internal mechanism (number of board members,
the ratio of independent members, the ratio of female members, auditing committee, and
risk committee) and firm performance utilizing the data obtained from companies
included in BIST Industry Index over the period 2012-2019. The current study aims to
fill the gap in the literature by explicating the relationship between corporate governance
and firm performance for companies traded in Borsa Istanbul (BIST).

2. Corporate Governance in Turkey

Corporate governance practices have begun in Turkey at the dawn of the 2000s.
Worldwide financial crises and corporate bankruptcies experienced in the international
markets, regulations made in the field of corporate governance in the European countries
and guidelines published by the OECD have been effective in initiating corporate
governance activities in Turkey (Yenice and Doélen, 2013; Zengin and Yilmaz, 2017).
The first of many corporate governance regulations that have been made in Turkey is the
report prepared as a proposal by the Turkish Industry and Business Association
(TUSIAD) as of 2002. These are the regulations that have been made by the Capital
Markets Board (SEC) of Turkey since 2003, which should be followed by public
companies trading in Borsa Istanbul with various amendments in 2005, 2011, and 2014.

According to the regulation made in 2014; the main function of the board of
directors is to observe the long-term interests of the company by controlling the
performance of the company’s management, which has a crucial role in determining the
company’s strategic goals and financial resources. Also, this regulation emphasized that
the powers of the chairman of the board and the general manager should be separated, if
the chairman of the board and the general manager happen to be the same person in the
company, the reason for this should be stated. According to the regulation; it has been
stated that in order for the board of directors to make constructive and fast decisions, and
to ensure the formation of committees soundly, the board should consist of at least 5
members, and the majority of these members should not be appointed in executive
positions. With this regulation, it was emphasized that a target ratio should be determined
on the condition that the ratio of female members in the board of companies should not
be lower than 25%, and that targeted duration and policy should be established to fulfill
this ratio (SPK, 2014).

According to the regulation made as of 2014; it was emphasized that there should

be independent members among the members of the board of directors who are not
assigned to the executive positions within the company. It was stated that those
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independent members should constitute at least 1/3 of the total number of the board
members. After 3 years’ tenure of office, the independent members in the board of
directors may be re-elected by being nominated again. Moreover, the board members are
qualified as independent if they (or their relatives up to the third degree) are not assigned
as managers or do not acquire more than 5% ownership of the affiliate owned by the
company, and if they have not been assigned as a manager or a board member in the
auditing firm of the company for more than 5 years, have not been a board member for
more than 6 years (SPK, 2014).

This regulation emphasized that committees such as the Audit Committee,
Corporate Governance Committee, and the Early Detection of Risk Committee should be
established in order for the board of directors to fulfill its duties and responsibilities
properly. The Audit Committee is the committee that ensures the reliability of the
company’s accounting system and financial data, discloses these data to the public, and
determines the independent auditing firm. This committee should consist of at least 2
members. If the committee consists of 2 members, both of those members should be non-
executive board members, whereas the majority of the members should be non-executive
board members if the committee consists of more than 2 members. The chairman of the
committee should be an independent board member. The audit committee should convene
at least 4 times a year, every 3 months. The chairman of the board of directors or the
general manager cannot be assigned to the audit committee. Besides, at least one of the
members to take part in the Audit Committee should have 5 years of experience in the
field of auditing and accounting. The corporate governance committee is the committee
that advises the board of directors for the improvement of corporate governance practices
by determining whether or not the corporate governance principles are abided by in the
company, the reasons if they are not, and the conflicts of interest that may arise in case of
non-compliance with these principles. Similar to the audit committee, this committee
consists of at least 2 members who are not involved in the management of the company,
and the chairman of this committee should be elected among the independent members
of the board. The Early Detection of Risk Committee is the committee responsible for
detecting the risks that would endanger the presence, development, and permanence of
the company in advance, and to make efforts for taking necessary precautions regarding
these identified risks. This committee should convene at least once a year. The committee
should consist of at least 2 members, and its chairman should be an independent member
of the board (SEC, 2014).

These regulations made in the sense of corporate governance are conducted in
order to render the board of directors of companies independent. The basis of this
independence is the principal-agent (agency) theory. The main purpose of these
regulations is to ensure that the boards of directors can be audited by those who actually
manage the company. According to the agency theory; the control over the conflicts that
may occur between principals (company owners) and agents (managers) as well as the
impacts of the insider and outsider member ratios on the company’s board of directors
are predicted. The concept of insider members is used for the employees of the company
in executive positions, the retirees of the company, and the families of the employees, as
well as the executives who are actually top-level managers in the board of directors.
Outsider members are defined as non-executive members outside the concept of insider
members. Furthermore, outsider members can be classified as affiliated and independent
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members. Affiliated members are the ones who have a business affiliation with the
company, whereas independent members the ones who have no business affiliation with
the company other than being a board member. In this context, the basic view of agency
theory suggests that increasing the ratio of independent members would also increase the
ability to control the company’s managers (Usdiken and Yildirim Oktem, 2008; Yildirim
Oktem and Usdiken, 2010).

Corporate governance has two main control aspects, namely; external and internal
mechanisms (Cremers and Nair, 2005). External mechanisms include an external
monitoring system such as the country's legislative system and market controls, whereas
internal mechanisms refer to the board of directors as well as the subcommittees of the
board that oversee the behavior and actions of corporate executives (Khanchel, 2007;
Shleifer and Vishny, 1997). Ownership structures, as well as the board and
subcommittees of the board of directors, can also generate an important corporate
governance mechanism that balances the rights and interests of shareholders and ensures
fair sharing of all shareholders (Cremers and Nair, 2005). Within the context of Turkey,
Kula (2005), Selekler and Karatag (2008), Ocak (2013), Elitas et al. (2009), and Karoglu
(2016) examined the relationship between corporate governance and firm performance.
Nonetheless, the subcommittees of the board of directors, which are considered as internal
mechanisms, were not taken into consideration in these studies. Therefore, this study
concentrates on internal corporate governance mechanisms and, especially on the board
of directors, subcommittees of the board, and ownership structures. In this regard, it
would reflect the extent to which internal mechanisms affect firm performance.

3. Literature Review and Hypothesis Development

Corporate governance practices can be considered with perspectives such as
agency theory, stewardship theory, and resource dependence theory (Kagzi & Guha,
2018).

The agency theory concentrates on the supervisory role of the board of directors.
It suggests that there should be a balance between independent and non-independent
members in the board of directors, and within this balance, the board of directors would
fulfill its supervisory function more effectively (Ocak, 2013). The agency theory is the
most advanced and most preferred perspective in corporate governance studies, which is
often utilized to explain the extent to which the contributions offered by the board affect
business performance (Daily et al., 2003; Dalton et al., 2003). Since agency theory is
based on the relationship between shareholders (principal) and managers (agent), it
suggests that separating ownership and control would lead to activities in favor of the
managers’ interests (Dogan et al., 2021). According to the agency theory, the main duty
of the board of directors is to monitor the managers, and it is possible to prevent arbitrary
decisions to be made by the directors by courtesy of independent members known as the
outsider members. Accordingly, the agency theory argues that the number of board
members and the ratio of independent members should be higher in order to prevent the
dominance of managers (Selekler and Karatas, 2008). In this context, agency conflicts in
companies may differ in terms of the countries (developed and developing). In this

137


http://www.ijceas.com/

Sénmez and Yilmaz / The Effects of Corporate Governance Implementations on Financial Performance:
An Evidence from Turkey

www.ijceas.com

context, Jensen and Meckling (1976) concentrated on the conflicts between shareholders
(principal) and managers (agent) (Type I) in developed countries where legal mechanisms
are developed, shareholders are protected, and ownership and control are separated from
each other. This theory aims to mitigate the conflicts between principal and agent.
However, agency conflicts in developing countries may pose different perspectives. The
poor external mechanisms in developing countries such as Turkey and intensive
ownership structures (usually prevalent family ownership) account for conflict between
the minority shareholders and major shareholders. Intensive ownership or family
ownership cannot be effective in mitigating agency conflicts within the company. This
leads to Type II (principal) agency conflicts in developing countries where minority
shareholders are remotely protected (Al Farooque et al., 2020). On the other hand, the
principal-agent conflict in developed countries turns into a principal-principal (Type 1I)
conflict between major shareholders and minority shareholders in developing countries.

Board Size and Financial Performance

The board of directors monitors the company’s level of achievement of its goals,
activities, and past performances. It is also responsible for the company’s risk
management and internal control. The board is the heart of an organization, and its
effectiveness is crucial to the management of the institution. The board of directors, which
runs the business successfully and has an effective monitoring system, ensures good
governance and stakeholder value (Tariq et al., 2014). Besides, the board is an important
mechanism that monitors managers’ behavior and advises them on strategy formulation
and implementation. Various characteristics of the board, such as the size, composition,
or function of the board, can be good for effectively monitoring and advising managers.
In the light of these evaluations, it can be claimed that the boards of directors without a
large number of members are ineffective, and those with a large number of members are
effective. A large number of boards of directors would prevent the CEO from influencing
the board of directors (Mak and Roush, 2000). Nevertheless, the high number of members
in the board of directors may cause some problems to arise. In this case, it may cause
communication, coordination, and decision-making problems, therefore the ability of the
board of directors to control the management may decrease (Eisenberg et al., 1998).
Moreover, the large number of members of the board of directors may cause prolongation
of the decision-making process (Dehaene et al., 2001). Upon analyzing the size of the
board of directors in terms of agency theory; it is claimed that as the number of people on
boards of directors increases, the agency costs would decrease (Karoglu, 2016). There
have been different ascertainments in the literature regarding the relationship between the
number of board members and firm performance. The relationship between the size of
the board of directors and firm performance may differ not only due to business
characteristics but also due to national institutional characteristics. Therefore, the
relationship between the board of directors and firm performance is expected to differ
(Guest, 2009). In this context, there are some studies asserting evidence for either positive
relationships, or negative relationships, or no relationships at all. In this context; Bhagat
and Black (2002), Hillman and Dalziel (2003), Florackis (2005), Choi et al., (2007), Fauzi
and Locke (2012), Kumar and Singh (2013), Kili¢ (2014), Romano and Guerrini (2014),
Ali and Nasir (2015), Gaur et al., (2015) stated a positive relationship between the number
of board members and financial performance; whereas Kao et al. (2018) claimed a
negative relationship between the number of board members and financial performance;
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Lam and Lee (2010), Ujunwa (2012), Bhatt and Bhattacharya (2015), Darko et al., (2016),
Allam (2018), Tleubayev et al. (2020) asserted no relationship between the number of
board members and financial performance. The direction of the relationship between
board size and financial performance may differ upon considering in the context of
Turkey (Okan et al., 2013). The reason is that Turkey, as a developing country,
experiences Type II (principal-principal) agency conflicts (Kaymak and Bektas, 2008).
The majority of corporate shares of companies are held by the shareholders in developing
countries such as Turkey. Therefore, Type I agency conflicts (principal-agent) tend to
lose ground within this structure. This situation renders the function of the board of
directors, in protecting the rights of minority shareholders, quite controversial. In the
Turkish business system, enterprises or companies are prevalently owned and controlled
by particular families (Yurtoglu, 2000; Demirag and Serter, 2003; Bugra, 2007; Usdiken
and Oktem, 2008). Upon considering the agency theory in this context, the conflicts of
interest between minority shareholders and founding family members who hold the
majority of the shares emerge as the main issue (Kaymak and Bektas, 2008). The function
of the boards of directors in conflicts of interest is closely associated with the formation
and structure of the boards. The board of directors of the enterprises, which are the
predominant economic actors in the Turkish business system, either the main companies
or their affiliates, are controlled by the family members with capital ownership (Bugra,
2018; Goksen and Oktem, 2009). Accordingly, it is inconceivable that the decisions to be
made by the boards of directors within such a structure are beyond the control and will of
the predominant families (Yurtoglu, 2003; Bugra, 2018; Goksen and Karatag, 2008). In
the context of Turkey; Okan et al. (2014), Sahin et al. (2015), Akinc1 (2011), and Kilig
(2014) stated that a positive relationship existed between the number of board members
and financial performance; Kili¢ and Kuzey (2016) stated that a negative relationship
existed between the number of board members and financial performance; whereas Kula
(2005), Selekler and Karatag (2008), Ocak (2013), Elitas et al. (2009) stated that no
relationship was present between the number of board members and financial
performance. Based on this literature review, it is assumed that the size of the board of
directors would mitigate the agency costs and the financial performance of the company
would flourish as the number of people on the board of directors increases. Hence, the
following hypotheses are to be tested.

H1: There is a positive relationship between the number of board members and
financial performance.

Independent Member and Financial Performance

Independent members on the board of directors are the members who have no
family ties or financial relationship with the company owners and make recommendations
to the company (Puni and Anlesinya, 2020). Independent members act more courageously
toward company executives when necessary, and present a new perspective in the
formation of strategies under the light of their own knowledge and experience, thus
making a significant contribution to the achievement of the financial and business goals
of companies (Delotti, 2007). According to the agency theory, the increase in the ratio of
independent members on the company’s board of directors would enable better
monitoring of the actions of the managers in the company, as well as the control of the
decisions to be made in the company (Haat et al., 2008). In modern companies, boards of
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directors are responsible for monitoring management activities. This is especially true for
independent outsider managers. Non-independent executives may not feel very
comfortable opposing the CEO. In this case, it can be stated that independent managers
are in a better position to monitor management activities (Choi et al., 2007). Independent
executives in the boards of directors can also achieve a high degree of corporate
transparency if they abide by the rules, and act responsibly. This situation can be effective
in the formation of corporate reputation (Cuadrado-Ballesteros et al., 2015). Also,
information asymmetry may occur due to the low ratio of independent executives in the
boards of directors (Chen, 2014). The high ratio of independent members in the board of
directors can be more significant in agency problems that may arise in the company (Gaur
et al., 2015). In this context, as the ratio of independent member increases, the quality of
monitoring of the board of directors also improves (Bekiris, 2013; Faleye et al., 2011). In
the literature, there have been different ascertainments regarding the relationship between
the ratio of independent members and firm performance. There is evidence that these
relationships are positive in some studies, or negative in other studies, and no relationship
in some other studies. In this context; Pearce and Zahra (1992), Ezzamel and Watson
(1993), Dehaene et al., (2001), Hossain et al., (2001), Andres and Valleldo (2008), Luan
and Tang (2007), Choi et al. (2007), Lefort and Urzua (2008), Eksi (2009), Kao et al.,
(2018) stated a positive relationship between independent member ratio and financial
performance; whereas Darko et al. (2016), Kili¢ and Kuzey (2016) claimed a negative
relationship between independent member ratio and financial performance; and Lam and
Lee (2010), Roudaki (2018), Allam (2018) revealed no relationship between independent
member ratio and financial performance. Based on this literature, the presence of
independent directors in the boards of directors or the high ratio of independent directors
in the boards would make it easier to monitor managers and reduce agency costs.
Moreover, there are also studies examining the extent to which independent members
work in the context of Turkey. As it is well-known, the degree of independence of
independent members may differ according to countries (Mi Choi et al, 2012; Usdiken
and Yildirrm Oktem, 2008). Especially upon evaluating in terms of business systems
(Whitley, 1994), it is an analogy of Turkish and Korean Business Systems. It is claimed
that independent directors do not act as independent in Korea (Mi Choi et al., 2012).
Additionally, there are also studies which revealed that the independent directors in the
context of Turkey do not act as independent. In the context of Turkey, Kaymak and Bektag
(2008), Kula (2005), Usdiken and Yildirim Oktem (2008), and Karoglu (2016) asserted
that no relationship existed between financial performance and independent members and
that the independent members did not act independently. In this context, the following
hypothesis is tested.

H2: There is a positive relationship between the ratio of independent members in
the board of directors and financial performance.

Female Member and Financial Performance

Studies on the demographic differences of board members revealed that the
presence of members of different genders in the board members would lead to a better
understanding of the market, increased creativity, innovation, and effective resolution of
problems. Diversity in the board of directors in terms of gender increases the
independence of the board of directors, thereby ensuring a balanced board of directors to
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be constituted and not making decisions on behalf of any individual or group (Carter et
al., 2003). Increasing the diversity of the board of directors in terms of gender, ethnicity
and cultural infrastructure improves the independence of the board (Ayuso and
Argandona, 2007). In terms of agency theory, it is stated that women would approach
complex situations with new perspectives which enable them to exhibit appropriate
informational bias in strategy development and problem-solving (Francoeur et al., 2008;
Pecen & Kaya, 2013).

The representation of women in the board of directors has begun to increase
gradually. Along with the regulations made in 2014, goals have been established for
companies in the context of Turkey to constitute at least 25% of their boards of directors
with female members (CMB, 2014). The main purpose of this regulation is to encourage
women to participate in the board of directors of companies and to create an effective
board that can uphold the interests of shareholders (Kili¢ and Kuzey, 2016). The
companies in the Turkish business system are, in general, family-owned businesses. In
this context, company owners aim to ensure both the permanence of the company and
family control by providing their children with good business training. Furthermore, in
order to ensure the permanence of family control in the company, it is aimed to ensure
that daughters are married to the relatives of the managers who have a say in the company,
as well as to ensure that the daughters are on the board of directors (Bugra, 2018).
Accordingly, both the continuation of family activity and the ratio of female managers
would increase in the companies’ boards of directors. In the literature, there have been
various ascertainments regarding the relationship between female members and firm
performance. There is evidence that these relationships are positive in some studies,
negative in some studies, and no relationship is found in some other studies. Accordingly;
Carter et al., (2003), Tleubayev et al. (2020) detected a positive relationship between
female members and financial performance; whereas Shrader et al., (1997), Adams and
Ferreira (2009), Ahern and Dittmar (2012) stated a negative relationship between female
member ratio and financial performance; and Miller and Del CarmenTriana (2009),
Carter et al., (2010) found no relationship between female members and financial
performance. In the context of Turkey, distinct relationships are detected between the
ratio of female members and firm performance. Ocak (2013), Tekin and Demirel (2017),
Otluoglu et al. (2016), and Solakoglu and Demir (2016) stated that a positive relationship
existed between the ratio of female members and firm performance; whereas Yurt (2020)
and Taskin and Mandaci1 (2017) detected no such relationship. In this context, the
following hypothesis is tested.

H3: There is a positive relationship between the ratio of female members and
financial performance.

Board Committees and Financial Performance

The duties of the committees established within the scope of corporate governance
practices are to audit and review the financial statements, to identify the risks that the
company may encounter, and to inform the board of directors on the issue (Yammeesri
and Herath, 2010). The audit committee involves a structure consisting of independent
members that oversee the functioning and effectiveness of the company’s internal audit
and internal control mechanism, and ensures that financial reports are generated
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accurately and according to accounting standards (CMB, 2014). Since the audit
committee consists of independent members, company executives would be effectively
monitored, resulting in better firm performance. Audit committee members hold meetings
on a regular basis. In these meetings, the company’s financial reports are assessed,
managers are monitored, and policies for the practices of managers are determined.
Frequent meetings of the audit committee can contribute to the improvement of company
performance (Al Farooque et al., 2020; Puni and Anlesinya, 2020). The risk committee is
the committee responsible for identifying the financial risks that would endanger the
presence and development of the company, and taking necessary measures. Therefore,
the risk committee, which is described as an internal mechanism formed within the board
of directors, can have a positive impact on firm performance. Because this committee can
play a crucial role in the more effective management of company assets by detecting
negative situations that may hamper the profitability of the company (Aytekin and
Sonmez, 2019). There is no evidence in the literature regarding the relationship of the
number of risk committee members and the number of risk committee meetings with firm
performance. Nonetheless, there have been different ascertainments regarding the
relationship of the number of audit committee members and the number of audit
committee meetings with firm performance. In this context; Abbott et al. (2000) stated a
positive relationship between the number of audit committee meetings and firm
performance; and Darko et al., (2016) detected a negative relationship between the
number of audit committee meetings and firm performance; whereas Al Farooque et al.
(2020) found no relationship between the number of audit committee meetings and firm
performance. On the other hand; Tornyeva and Wereko (2012) stated a positive
relationship between the number of audit committee members and firm performance; and
AlVafeas (1999) claimed a negative relationship between the number of audit committee
members and firm performance; whereas Brick and Chidambaran (2010), Darko et al.,
(2016), Zhou et al., (2018), Al Farooque et al., (2020), Puni and Anselinya (2020) found
no relationship between the number of audit committee members and firm performance.
In this context, the following hypotheses are tested.

H4: There is a positive relationship between the number of audit committee
members and financial performance.

H5: There is a positive relationship between the number of audit committee
meetings and financial performance.

H6: There is a positive relationship between the number of risk committee
members and financial performance.

H7: There is a positive relationship between the number of risk committee
meetings and financial performance.

Meeting Frequency and Financial Performance

Board meetings provide board members with an opportunity to come together and
discuss and exchange ideas about organizational problems that may arise. Board meetings
enable the assessment and development of the company’s activities and the performance
of the executives. Decisions made during the board meetings can be effective in
minimizing conflicts of interest and agency costs. Frequency of board meetings may also
have a positive impact on firm performance since it can fulfill the control over the
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executives and the advisory function of the board (Haji & Mubaraq, 2015; Al Farooque
et al., 2020; Vafeas, 1999). There have been various ascertainments in the literature
regarding the relationship between the number of meetings and firm performance. There
is evidence that these relationships are negative in some studies, whereas no relationship
is found in some other studies. Accordingly; Haji and Mubaraq (2015), stated a negative
relationship between the number of meetings and firm performance; whereas Bhaat and
Bhattacharya (2015), Al Farooque et al. (2020), Puni and Anselinya (2020) found no
relationship between the number of meetings and firm performance. In this context, the
following hypothesis is tested.

HS: There is a positive relationship between the number of board meetings and
financial performance.

Ownership Concentration and Financial Performance

Ownership concentration is one of the determinants of corporate governance
practices in the company (Kao et al., 2019). Ownership concentration can be classified as
both block share holder ownership and state ownership (Darko et al., 2016). When an
effective ownership concentration exists in the company, there would be no power that
can individually affect the decision-making process or the direction of the company
activities. All shareholders within the company have the right to vote on the firm
performance commensurate with their shares. Notwithstanding, the shareholders holding
the majority of the shares may act in a way to affect the performance of the company
since they have intensive ownership concentration (Al Farooque et al., 2020). Moreover,
the intensive ownership concentration can reduce the agency problems that may arise in
the company (Darko et al., 2016). If those who hold the majority of the shares can appoint
their own candidates to executive positions or board of directors, they can control both
those in the board of directors and the directors. Since this would reduce the conflict
between company owners and managers, the firm performance may increase (Al
Farooque et al., 2020; Puni and Anlesinye, 2020). There have been various ascertainments
regarding the relationship between the largest shareholder ratio and firm performance in
the literature. There is evidence that these relationships are positive in some studies,
whereas negative in some other studies. Accordingly; Claessens ve Djankov (1999), Chen
(2000), Wiwattanakantang (2001), Buachoom (2018) stated a positive relationship
between the largest shareholder ratio and firm performance; whereas La Porta et al.,
(1999), Demsetz and Villalonga (2001), Lefort and Urzua (2008) found a negative
relationship between the largest shareholder ratio and firm performance. In this context,
the following hypothesis is tested.

H9: There is a positive relationship between the largest shareholder ratio and
financial performance.
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4. Methodology
Dataset, Variables and Research Model

This research study includes the data of 104 companies of the Industrial Index
(usually operating in the manufacturing sector) trading in BIST obtained over the period
2012-2019. According to the information received from the Public Disclosure Platform
(PDP), there are 161 companies in the “Industrial Index” as of 2019. However, 57 of these
companies are not included in the study since their data between the specified years could
not be retrieved. According to this; the number of observations of the study was 728. The
data regarding the financial performance and corporate governance of the companies that
form the scope of this study are obtained from the financial statements and annual reports
published on the Public Disclosure Platform (www.kap.org.tr) website. This study aims
to investigate the relationship between corporate governance practices and the financial
performance of companies.

Table 1. Variables and Description

Dependent Variable Definition

Return on Assets (ROA) The percentage of net income to total
assets

Independent Variables Definition

Board Size (BSIZE) Total number of members on board of

directors

Board Independence (BI)

Proportion of independent members on
board of directors

Gender Diversity (GD)

The proportion of female directors

Ownership Concentration (OC)

The largest shareholders’ ownership (%)

Board Meeting Frequency
(BMEETF)

Number of board meetings in a fiscal year

Audit Committee Size (ACS)

Total number of members on the audit
committee

Risk Committee Size (RCS)

Total number of members on the risk
committee

Audit Committee Meeting

Number of audit committee meetings in a

(ACMEETF) Frequency fiscal year
Risk Committee Meeting Number of risk committeemeetings in a
(RCMEETF) Frequency fiscalyear

Control Variables

Definition
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Size (LnSIZE) The naural logarithm of total assets

Sales (LnSALES) The natural logarithm of toal sales

Source: Authors’ calculations

Table 1 introduces the dependent and independent variables included in the
research model and their explanations. Accordingly; the dependent variable of the study
is the return on assets (ROA), the independent variables are the number of board
members, the ratio of independent members, the ratio of female members, the largest
shareholder ratio, the frequency of board meetings, the number of audit committee
members, the number of risk committee members, the number of audit committee
meetings, and the number of risk committee meetings. Total Assets and Total Sales are
included in the model as control variables.

In this study, the relationship between corporate governance and financial
performance is investigated using the System GMM analysis method. The balanced panel
dataset is utilized in the research. The model used in the study is as follows:

ROAit = B0 + BIBSIZEit + B2BIit + 3GDit + p40Cit + BSBMEETFit + B6ACSit
+ B7RCSit + BSACMEETFit + B9RCMEETFit + B10LnSALESit + it (1)

Here, ROA denotes the dependent variable; BSIZE, BI, GD, OC, BMEETF, ACS,
RCS, ACMEETF, RCMEETF denote the independent variables, whereas LnSALES
denote the control variable.

Analysis
Descriptive Statistics

Table 2 presents the descriptive statistics of the variables in the model regarding
the relationship between corporate governance practices and firm performance. The mean
value of returns on assets of the companies included in the Industrial Index in Turkey is
5.2%.

The mean values of the variables regarding corporate governance; namely, the
number of board members, the ratio of independent members, the ratio of female
members, the largest shareholder ratio, the meeting frequency, the number of audit
committee members, the number of the risk committee members, the audit committee
meeting frequency, and the risk committee meeting frequency are 7.51, 31%, 12.1%,
52.1%, 23.47, 2.03, 2.62, 4.47, and 5.49; respectively. The mean values of both control
variables, namely, Total Assets and Total Sales are 20.134, and 19.872, respectively.
Upon evaluating these results in terms of the regulation published in 2014; it was stated
that the number of members of the board of directors should be at least 5. Accordingly,
the boards of directors of the companies included in the Industrial Index consist of an
average of 7.51 people, and it can be claimed that they comply with the criteria specified
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in the regulation. Upon evaluating in terms of independent member ratio; it was stated in
the regulation that 1/3 of the independent members should be in the board of directors,
and the ratio of 31% obtained as a result of the study does not comply with the ratio
specified in the regulation. Similarly, in the 2014 regulation, a target ratio was specified
for companies to have at least 25% female members in their boards of directors. The ratio
of female members in the boards of these companies operating in Turkey is detected as
12%. In this context, it cannot be claimed that companies fully achieve the specified target
ratio. In the regulation, it was stated that the audit committee is obliged to convene at least
4 times a year, and the risk committee 6 times a year. Accordingly; it can be asserted that
the number of meetings of the audit committee (4.47) and the number of meetings of the
risk committee (5.49) comply with the determined criteria.

Table 2. Descriptive Statistics

Variables Mean Std.Dev. Min Max
Return on Asset (ROA) .052 1 -.354 995
Board Size 7.51 2.185 3 15
Board Independence 31 .07 0 .667
Gender Diversity 121 124 0 .6
Ownership Conc. 521 222 .056 978
Board Meeting frequency | 23.468 13.743 0 110
Audit committee size 2.03 215 2 6
Risk committee size 2.62 7155 2 6
Audit committee meeting 4.477 1.068 0 12
frequency

Risk committee meeting 5497 1.446 0 11
frequency

Total Assets (LnSIZE) 20.134 1.551 16.908 24.739
Total Sales (LnSALES) 19.872 1.713 11.400 25.218

Source: Authors’ calculations
Correlation Analysis
Table 3 includes the correlation analysis conducted for the dependent and

independent variables in the model to determine the relationship between corporate
governance practices and firm performance. In Table 3, it is determined that a high
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correlation exists between the ratio of independent members and the number of board
members (-0.638). However, the correlation coefficient between the specified variables
is not at the level of 0.80, which may cause multicollinearity. Therefore, the variables are
included in the research model. There is a high correlation between LnSIZE and
LnSALES (0.921) control variables. Since this may cause multicollinearity, the LnSIZE
variable was excluded from the model. As a result of the correlation analysis; no
correlation is detected between the ratio of female members and the ratio of independent
members, between the frequency of board meetings and ownership concentration,
between the number of members of the audit committee and the number of members of
the board of directors, and between the ratio of independent members and the frequency
of meetings. Furthermore, there is a positive relationship between the ratio of female
members and the number of board members, a negative relationship between board
meetings and the number of board meetings, a positive relationship between female
members and meeting frequency, and a negative relationship between the largest
shareholder ratio (OC) and the number of board members. It is determined that there is a
positive relationship between the ratio of independent members and the ratio of female
members and the largest shareholder ratio (OC), a negative relationship between the risk
committee and the ratio of independent members, a positive relationship between the risk
committee and the number of board members and the number of members of the audit
committee.

147


http://www.ijceas.com/

Table 3. Correlation Analysis

F
(

LJCEAS

International Journal of Contemporary Economics and
Administrative Sciences
ISSN: 1925 — 4423
Volume: XII, Issue: 1, Year: 2022, pp. 133-162

ROA BSIZE BI GD oC BMEETF ACS RCS ACMEETF | RCMEETF LnSIZE LnSALES
ROA 1
BSIZE 0.0551 1
BI -0.0665 -0.638%** 1
GD 0.0245 -0.132%%* -0.00699 1
oC 0.160%** -0.184%** 0.0859* 0.111%** 1
BMEETF -0.0573 -0.186%** -0.0285 0.194%%* 0.0538 1
ACS -0.0348 0.0623 -0.0173 -0.0747* -0.106** -0.0133 1
RCS -0.0456 0.261%** -0.282%%* 0.0198 -0.0391 -0.0167 0.115%** 1
ACMMETF -0.0679 0.0803* 0.0155 -0.0717* -0.0370 0.00438 -0.0259 -0.0451 1
RCMEETF 0.00717 -0.0409 -0.00415 0.0318 -0.0110 0.127%%%* 0.0105 -0.0128 0.161%** 1
LnSIZE 0.0833* 0.487%** -0.149%** -0.0188 0.105%* -0.0150 0.00314 0.0856* 0.0822%* 0.0327 1
LnSALES 0.0998** 0.477%%* -0.180%** -0.00195 0.105** -0.0118 0.0458 0.112%** 0.0758* 0.0128 0.921*** 1

* p<0.05, ** p<0.01, *** p<0.001

Source: Authors’ calculations
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Empirical Results

In this study, the system GMM (Generalized method of moments), which is
one of the dynamic panel data analysis, is chosen to determine the relationship
between corporate governance and firm performance. The reason for choosing this
method is that econometric methods such as “ordinary least square”, “fixed effect”
and “quasi-generalized least squares” do not allow efficient estimates in studies
conducted on corporate governance. However, it would be more appropriate to use
the GMM (Generalized method of moments) method proposed by Arellano and
Bond (1991) and later developed by Arellano and Bover (1995) and Blundell and
Bond (1998) to make better estimations. Specifically, in the System GMM method,
it was first proven to improve in terms of bias and root mean square error, since the
first difference model is transformed using the instrumental variable matrix. This
method solves the problem of endogeneity by controlling individual and temporal
effects as well as providing solutions to problems caused by simultaneous bias,
reverse causality (especially between the board of directors, ownership
concentration, and profitability), and neglected variables (Djebali and Zaghdoudi,
2020). The analysis results that reveal the relationship between corporate
governance and firm performance are presented in Table 4.

Table 4. Regression Analysis Results

ROA Coef. St.Err t-value | p-value Sig.
L.ROA(-1) 1587682 0266902 5.95 0.000 ok
BSIZE .0049568 .0030213 1.64 0.101
BI 0816016 0790761 1.03 0.302
GD .0273476 .0276486 0.99 0.323
OC 0542047 0489991 1.11 0.269
BMEETF 0001464 0002714 0.54 0.590
ACS -.0005937 .0092225 -0.06 0.949
RCS 0090266 .005153 1.75 0.080 *
ACMEETF -.0016937 .0026063 -0.65 0.516
RCMEETF 0059235 0020239 2.93 0.003 ok
LnSALES -.0068067 .0026795 -2.54 0.011 wkE
Wald 119.93
P-Value 0.000
AR (1) -2.053
P-Value 0.0401
AR (2) -.1022
P-Value 0.9186
Sargan Test 33.06624
P-Value 0.1602
Mean dependent var 0.053 | SD dependent 0.102
var
Number of obs 728 | Chi-square 119.93
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| #%% p<0.01, ** p<0.05, * p<0.1

Source: Authors’ calculations

Table 4 presents the System GMM (SGMM) analysis results regarding the
model generated for the relationship between corporate governance practices and
firm performance. The lagged value of the dependent variable is used as an
instrument variable while conducting the analysis. In the system GMM analysis
method, the lagged value of the dependent variable is used as an independent
variable in the model. Accordingly, the significance of the lagged value obtained
explains the change in the dependent variable. In this context, the lagged value of
ROA (L.ROA) describes the change in the dependent variable ROA (0.1587, p-
value: 0.000).

According to the System GMM estimator results in Table 4, no relationship
between board size (BSIZE) and ROA (0.0049, p-value: 0.101). According to this
result, the H1 hypothesis (the positive relationship between the number of board
members and firm performance) is rejected. In other words, changes in the number
of board members of companies would not affect financial performance. But this
result supported by Kula (2005), Selekler and Karatas (2008), Ocak (2013), Elitas
et al. (2009), Lam and Lee (2010), Ujunwa (2012), Bhatt and Bhattacharya (2015),
Darko et al. (2015), Allam (2018), Tleubayev et al. (2020).

The finding of no relationship between the ratio of independent director (BI)
and firm performance (0.0816, p-value: 0.302) in Turkish-Listed firms is similar to
the findings documented in other studies such as Lam and Lee (2010), Allam
(2018), Kaymak and Bektas (2008), Kula (2005), Usdiken and Yildirim Oktem
(2008), Karoglu (2016). H2 hypothesis (the positive relationship between the rate
of independent board members and firm performance) is not accepted. This result
indicated that independent members in Turkey do not act independently.

Also, Gender diversity (proportion of female members) is not related to
financial performance (0.027, p-value: 0.323). Therefore, the H3 hypothesis (the
positive relationship between the rate of female members and firm performance) is
rejected. This result is supported by Randoy et al. (2006), Miller ve Del
CarmenTriana (2009), Carter et al. (2010), Fianoski et al. (2014). Furthermore,
these results in the context of Turkey are also supported by Yurt (2020), Taskin ve
Mandac1 (2017). These results indicate that a sufficient number of decisions are
made concerning the fact that no female members in Turkey demonstrate that the
boards of directors play an effective role.

No relationship between ownership concentration (The largest
shareholders’ ownership) and firm performance (0.054, p-value: 0.269). According
to this result, the H9 hypothesis (the positive relationship between the largest
shareholders rate and firm performance) is rejected. This result indicates that it
would be possible to say that the eldest members or the founders of the family
businesses operating in Turkey tend to direct the companies’ operations in favor of
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their own interests rather than the companies’ interests since they are the largest
shareholders holding the majority of the companies’ shares.

The finding of no relationship between board meeting frequency
(BMEETF) and firm performance (0.00014, p-value: 0.590) in Turkish-Listed firms
is similar to the findings documented in other studies such as Vafeas (1999), Bhaat
and Bhattacharya (2015), Al Farooque et al. (2020), Puni and Anselinya (2020).
The H8 hypothesis (the positive relationship between board meeting frequency and
firm performance) is not accepted. In other words, the frequency of the meetings
held by the companies does not affect firm performance.

We have argued that the audit committee will have a positive impact on the
financial performance of Turkish listed firms. The empirical results, however,
surprisingly revealed that the presence of the AC does not have any impact on the
firm performance of listed firms in Turkey (-0. 00059, p-value: 0.949). Therefore,
the H4 hypothesis (the positive relationship between the number of audit committee
members and financial performance) is rejected. But this result supported by Brick
and Chidambaran (2010), Romano et al. (2012), Hamdan et al. (2013), Darko et al.
(2016), Kowalewski (2016), Borlea et al. (2017), Mardnly (2018), Zhou et al.
(2018), Al Farooque et al. (2020), Puni and Anselinya (2020). Besides, there was
no relationship between the audit committee meeting frequency and firm
performance of listed firms in Turkey (-0. 00169, p-value: 0.516). The HS5
hypothesis (the positive relationship between audit committee meeting frequency
and financial performance) is not accepted. Also, these results are supported by
Rebeiz ve Salameh (2006), Sharma et al. (2009), Al Farooque et al. (2020). No
relationship between the audit committee meeting frequency and the firm
performance can be attributed to the disagreement between the audit committee and
the managers, and the emergence of different opinions in the meetings held
frequently.

According to the analysis results, there is a positive relationship between the
risk committee size (RCS) and the financial performance at the 10% significance
level (0. 0090, p-value: 0.080). In this context, the H6 hypothesis (the positive
relationship between the number of risk committee members and financial
performance) is accepted. The change in the number of risk committee members
can positively affect the firm performance (ROA). Moreover, there is a positive
relationship between the risk committee meeting frequency and financial
performance at a 1% significance level (0.00592, p-value: 0.003). Accordingly, the
H7 hypothesis (the positive relationship between risk committee meeting frequency
and financial performance) is accepted. In this case, it can be claimed that the more
often the risk committee convenes, the higher the firm performance (ROA) would
be positively affected, and the committee makes effective decisions to increase the
firm performance. There is no evidence regarding the relationship between these
variables in the literature.
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It is determined that a negative relationship exists between Sales
(LnSALES), which is control variable, and ROA at a 1% significance level.

As aresult of the specification tests, the Wald statistic is significant (0.000,
p <0.05), and it can be asserted that the independent variables explain the dependent
variables. Furthermore, it can be claimed that there is no second-order
autocorrelation in the model, the instrumental variables are valid (p = 0.1602)
according to the Sargan test results, and there is no endogeneity problem in the
model. So overidentifying restrictions are valid.

Conclusion

Upon overall evaluation, it is concluded that no relationship of the number
of board members, the ratio of independent members, the ratio of female members,
the ownership concentration, the frequency of board meetings, the number of audit
committee members, the frequency of audit committee meetings with the firm
performance is found, whereas there is a positive and significant relationship of the
number of risk committee members and the frequency of the risk committee
meetings with firm performance.

No relationship has been found between the number of board members and
firm performance regarding the relationship between the variables of corporate
governance practices analyzed within the scope of the research and firm
performance. In other words, changes in the number of board members of
companies would not affect financial performance. Although there is a great deal
of evidence regarding the existence of a relationship between the number of board
members and financial performance, it could not be detected in this study. However,
the obtained result is supported by the literature. For example; Selekler and Karatag
(2008), Lam and Lee (2010), Ujunwa (2012), Bhatt and Bhattacharya (2015), Darko
etal. (2015), Allam (2018), Tleubayev et al. (2020), stated no relationship between
the number of board members and financial performance.

In the study, no relationship is detected between the ratio of independent
members and firm performance. The proportion of the independent members in the
board of directors may differ according to countries. This situation has also been
noted in academic studies (Mi Choi et al., 2012; Usdiken & Y1ldirim Oktem, 2008).
Especially upon evaluating the business systems point of view, the Turkish and
Korean Business Systems are in perfect similarity (Whitley, 1994). Accordingly,
similarities of national business systems, as well as company group structures in
Turkey and Korea, would lead to an analogy regarding the independent members
of the boards of directors (Karoglu, 2016). Besides, it is thought that independent
managers in family businesses are in close contact with family members (Cuadrado-
Ballesteros et al.,2015, p.892). This situation may cause independent members in
the board of directors to be influenced by the opinions of family members (Chen &
Jaggi, 2000). Therefore, the independence of independent members is also
disputable in companies with intense family control. This situation is confirmed by
academic studies. For example; there are studies revealing that independent
directors do not act as independent and many independent members are dependent
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in the context of Turkey (Kaymak and Bektas, 2008: 559; Usdiken and Yildirim
Oktem, 2008; Karoglu, 2016). Therefore, it is not surprising that the H2 hypothesis
is not accepted. The analysis results confirm that independent members in Turkey
do not act independently. The relevant literature supports the obtained results. Lam

and Lee (2010), Allam (2018) assert evidence that there is no relationship between
independent member ratio and firm performance.

As a result of the research, it is determined that no relationship exists
between the ratio of female members and firm performance. It is stated in the
literature that the ratio of female members has increased (Isidro & Sobral, 2014;
Virtanen, 2010). In the context of Turkey, however, the number of female members
is increasing (Mentes, 2010). Moreover, in the communiqué published by the CMB
in 2014, a goal was set for companies to constitute at least 25% of their board of
directors with female members. Nevertheless, as a result of the study, it is seen that
some companies could not achieve this goal. This situation indicates that the
regulations regarding the ratio of female members are not institutionalized in the
context of Turkey. Besides, it is thought that the female member ratio in the boards
of directors is considered to be at the desired level for companies operating in
Turkey due to the fact that the companies have concentrated family ownership
concentration and the families do not prefer to include any unrelated individuals to
the boards of directors since they do not have daughters. Also, the insufficient
number of female members without an effective role in decisions made in boards
of directors in Turkey may account for the nonexistence of such relationships while
female members are expected to have a positive impact on firm performance. The
obtained analysis results are supported by the relevant literature. Miller and Del
CarmenTriana (2009), Carter et al. (2010) revealed no relationship between the
ratio of female members and firm performance.

The present study concludes that no significant relationship exists between
board meeting frequency and firm performance. In other words, the frequency of
the meetings held by the companies does not affect firm performance. This situation
complies with Vafeas (1999), Bhatt and Bhattacharya (2015), Al Farooque et al.
(2020), Puni and Anselinya (2020).

Ownership concentration refers to the share of the shareholder holding the
most shares in the company. The increase in the ratio of that shareholder’s shares
would not have an impact on firm performance. Although the agency problems that
may occur in companies with concentrated ownership concentration are expected
to decrease (Darko et al., 2016: 262), the fact that those who hold most of the shares
are in managerial positions or are in the board of directors would have no impact
on the decrease of possible conflicts between shareholders and managers, and on
the firm performance. Furthermore, it would be possible to say that the eldest
members or the founders of the family businesses operating in Turkey tend to direct
the companies’ operations in favor of their own interests rather than the companies’
interests since they are the largest shareholders holding the majority of the
companies’ shares.
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In the study, no significant relationship is found between the number of audit
committee members and firm performance. There have been various studies
supporting this situation in the relevant literature. For instance; Brick and
Chidambaran (2010), Romano et al. (2012), Darko et al. (2016), Al Farooque et al.
(2020), Puni and Anselinya (2020) found no relationship between the number of
audit committee members and financial performance. Similarly, the absence of a
relationship between the audit committee meeting frequency and the firm
performance can be attributed to the disagreement between the audit committee and
the managers, and the emergence of different opinions in the meetings held
frequently. The fact that the audit committee consists of independent members and
the current study does not find a significant relationship between the number of
independent members and the firm performance is an antecedent to the fact that no
relationship exists between the audit committee meeting frequency and the firm
performance. Although Al Farooque et al. (2020) and Pini and Anlesinya (2020)
asserted that frequently held audit committee meetings would contribute to the
improvement of the firm performance, frequent audit committee meetings of the
companies trading in BIST in Turkey does not have any impact on firm
performance.

The analysis result asserts a positive relationship of the number of risk
committee members and the frequency of the risk committee meetings with the firm
performance. In this case, it can be claimed that this committee constituted within
the scope of corporate governance practices and the meetings held by this
committee have a positive impact on firm performance. It also indicates that this
committee fulfills its duties stated in the communiqué and has positive impacts on
the company. In other words, it ensures that the company is guided correctly by
contributing to financial management policies. There is no evidence regarding the
relationship between these variables in the literature.

This study is conducted only on the companies registered in Borsa Istanbul
and included in the Industrial Index. This situation is considered as a limitation of
the study. Secondly, data obtained over the period 2012-2019 are utilized in the
study. Although it is not thought that there have been noteworthy changes in the
boards of directors of the companies following the communique of the CMB in
2011 and 2014, this situation is considered as a constraint.

According to the results of this study; we believe that it is one of the
comprehensive studies in terms of the scope of corporate governance mechanisms
determined by the Capital Markets Board of Turkey (CMB) as well as financial
performance. We are under the impression that the results of this research study
would improve the corporate governance practices in Turkey. As it is well-known,
corporate governance has two main control aspects: external and internal
mechanisms. In this context, the rights of minority shareholders are being tried to
be protected by internal mechanisms since the external mechanisms have not been
fully improved in developing countries such as Turkey. Nevertheless, the presence
of highly prevalent family-owned companies operating in developing countries
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such as Turkey and the effectiveness of the family members in the decision-making
process lead to the disregard of minority shareholders. This situation leads to the
emergence of Type II agency conflicts. The research results also support the
situation mentioned above. Therefore, companies and investors traded in Turkey
should consider their corporate governance practices to improve their market values
and ensure higher returns. Finally, it can be claimed that these results are also valid
for developing countries with similar corporate governance practices and
characteristics. This is due to the fact that developing countries have failed to
generate adequate external mechanisms for protecting the rights of investors and
Type Il agency conflicts arising as a result of highly prevalent ownership of family
members as well as other predominant shareholders. It is thought that the utilization
of different sectors, period intervals, variables, and analysis methods in future
studies would contribute to the literature as well as the formation of different
perspectives on this subject.

REFERENCES

Abbott, L.J., Park, Y., & Parker, S. (2000). The effects of audit committee activity
and independence on corporate fraud. Managerial Finance, 26(11), 55-67.

Adams, R. B. and Ferreira, D. (2009). Women in the boardroom and their impact
on governance and performance. Journal of Financial Economics, 94(2),
291-3009.

Aguilera, R. V., Jackson, G. (2010). Comparative and international corporate
governance. The Academy of Management Annals, 4(1), 485-556.

Ahern, K. R. and Dittmar, A. K. (2012). The changing of the boards: the impact on
firm valuation of mandated female board representation. The Quarterly
Journal of Economics, 127(1), 137- 197.

Akin, A. (2004). Miilkiyet sahipliginden kaynaklanan yonetim hakkinin devri
acisindan post-modern yonetsel kontrol yaklasimlari ve stratejileri. Erciyes
Universitesi Iktisadi ve Idari Bilimler Dergisi, 22, 127-148.

Akinei, G. S. (2011). Aile isletmelerinde yonetim kurulunun yapisal ozelliklerinin
firma performansina etkisi. Yaymlanmamis Doktora Tezi, Istanbul
Universitesi Sosyal Bilimler Enstitiisii, Istanbul.

Al Farooque, O., Buachoom, W., & Sun, L. (2020). Board, audit committee,
ownership and financial performance-emerging trends from Thailand.
Pacific Accounting Review, 32(1), 54-81.

Ali, A. and Nasir, S. B. (2015). Impact of board characteristics and audit committee
on financial performance: A study of manufacturing sector of Pakistan.
Business Review, 10(1), 102-114.

Allam, B. S. (2018). The impact of board characteristics and ownership identity on
agency costs and firm performance: UK evidence. Corporate Governance,
18(6), 1147-1176.

Andres, P. and Vallelado, E. (2008). Corporate governance in banking: The role of
the board of directors. Journal of Banking & Finance, 32, 2570-2580.

155


http://www.ijceas.com/

Sonmez and Yilmaz / The Effects of Corporate Governance Implementations on Financial
Performance: An Evidence from Turkey

www.ijceas.com

Ararat, M. (2011). Comply or explain without consequences: The case of Turkey.
In C. A. Mallin (Ed.), Handbook on international corporate governance:
Country analyses (pp. 355-370). Cheltenham: Edward Elgar Publishing.

Ararat, M., Black, B. S., & Yurtoglu, B. (2017). The effect of corporate governance
on firm value and profitability: time series evidence from Turkey. Emerging
Markets Review, 30, 113-132.

Arellano, M. and Bond S. (1991). Some tests of specification for panel data: Monte
Carlo evidence and an application to employment equations. Review of
Economic Studies, 58(2), 277-297.

Arellano, M. and Bover, O. (1995). Another look at the instrumental variable
estimation of error-components models. Journal of Econometrics, 68(1),
29-51.

Aytekin, M. and S6nmez, A. R. (2019). The impact of corporate governance on
working capital management: an approach on BIST manufacturing firms.
Business & Management Studies: An International Journal, 7(1), 327-351.

Ayuso, S. and Argandona, A., (2007). Responsible corporate governance: Towards
a stakeholder board of directors. Working Paper, University of Navarra.

Bekiris, F. V. (2013). Ownership structure and board structure: Are corporate
governance mechanisms interrelated? Corporate Governance: The
International Journal of Business in Society, 13(4), 352-364.

Bhagat, S. and Black, B. (2002). The non-correlation between board independence
and long term firm performance. Journal of Corporation Law,27,231-274.

Bhatt, R. R. and Bhattacharya, S. (2015). Board structure and firm performance in
Indian IT firms. Journal of Advances in Management Research, 12(3), 232-
248.

Blundell, R. and Bond, S. (1998). Initial conditions and moment restrictions in
dynamic panel data models. Journal of Econometrics, 87, 115—143.

Brick, I. and Chidambaran, N. (2010). Board meetings, committee structure, and
firm value. Journal of Corporate Finance, 16(4), 533-553.

Buachoom, W. (2017). Simultaneous relationship between performance and
executive compensation of Thai non-financial firms. Asian Review of
Accounting, 25(3), 404-423.

Bugra, A. (2018). State and Business in Modern Turkey a Comparative Study.
Translate: Fikret Adaman. Iletisim Yaynlari, istanbul.

Carter, D. A., D'souza, F., Simkins, B. J., & Simpson, W. G. (2010). The gender
and ethnic diversity of US boards and board committees and firm financial
performance. Corporate Governance: An International Review, 18(5), 396-
414.

Carter, D. A., Simkins, B. J., & Simpson, W. G. (2003). Corporate governance,
board diversity and firm value. The Financial Review, 38(1), 33-53.
Cavusgil, S. T., Ghauri, P. N., & Agarwall, M. R. (2002). Doing business in

emerging markets. Thousand Oaks, CA: Sage Publication.

Chen, C., and Jaggi, B. (2000). Association between independent non-executive
directors, family control and financial disclosures in Hong Kong. Journal of
Accounting and Public Policy, 19, 285-310.

156


http://www.ijceas.com/

F International Journal of Contem;;lorary Economics and
Administrative Sciences

lﬁ IJCEAS ISSN: 1925 — 4423
Volume: XII, Issue: 1, Year: 2022, pp. 133-162

Choti, J. J., Park, S. W., & Yoo, S. S. (2007). The value of outside directors:
evidence from corporate governance reform in Korea. Journal of Financial
and Quantitative Analysis, 42(4), 941-962.

Claessens, S. and Djankov, S. (1999). Ownership concentration and corporate
performance in the Czech Republic. Journal of Comparative Economics,
27(3), 498-513.

Cremers, K. J. M. and Nair, V. B. (2005). Governance mechanisms and equity
prices. The Journal of Finance, 60(6), 2859-2894.

Cuadrado-Ballesteros, B., Rodriguez-Ariza, L., & Garcia- Sanchez, 1.-M. (2015).
The role of independent directors at family firms in relation to corporate
social responsibility disclosures. International Business Review, 24(5), 890-
901.

Daily, C. M., Dalton, D. R., & Cannella, A. A. (2003). Corporate governance:
Decades of dialogue and data. Academy of Management Review, 28(3), 371-
383.

Dalton, D. R., Daily, C. M., Certo, S. T., & Roengpitya, R. (2003). Meta-analyses
of financial performance and equity: Fusion or confusion? Academy of
Management Journal, 46(1), 13-26.

Darko J., Aribi, Z. A. & Uzonwanne, G. C. (2016). Corporate governance: the
impact of director and board structure, ownership structure and corporate
control on the performance of listed companies on the Ghana stock
Exchange. Corporate Governance, 16(2), 259-277.

Dehaene, A., Vuyst, V., & Ooghe, H. (2001). Corporate performance and board
structure in Belgian companies. Long Range Planning, 34(3), 383-398.

Deloitte, (2007). Aile Sirketleri Icin Adim Adim Kurumsal Yé&netim. Kurumsal
Yonetim Serisi, Tiirkive Kurumsal Yonetim Dernegi ve Deloitte Ortak
Yaymn.

Demirag, I. and Serter, M. (2003). Ownership patterns and control in Turkish listed
companies. Corporate Governance: An International Review, 11(1),40-51.

Demsetz, H. and Villalonga, B. (2001). Ownership structure and corporate
performance. Journal of Corporate Finance, 7(3), 209-233.

Djebali, N. and Zaghdoudi, K. (2020). Testing the governance-performance
relationship for the Tunisian Banks: A GMM in system analysis. Financial
Innovation, 6(23), 1-24.

Dogan-Basar, B., Bouteska, A., Biiyiikkoglu, B. & Eksi, I. H. (2021). The efect
of corporate governance on bank performance: evidence from Turkish
and some MENA countries banks. Journal of Asset Management, 22(1).

Eisenberg T., Sundgren S. & Wells, M. T. (1998). Larger board size and decreasing
firm value in small firms. Journal of Financial Economics, 48(1), 35-54.

Eksi, C. (2009). Yonetim kurulu tiyeligi ve sirket performansi: Tiirk firmalari igin
bulgular. Yaymlanmamis Doktora Tezi, Hacettepe Universitesi, Sosyal
Bilimler Fakiiltesi, Ankara.

Elitas, C., Agca, V., & Aydemir, O. (2009). Yonetim kurulu yapisi, isleyisi ve
performans iliskisi: Ege Bolgesi 6rnegi. Muhasebe ve Finansman Dergisi,
42,103-116.

157


http://www.ijceas.com/

Sonmez and Yilmaz / The Effects of Corporate Governance Implementations on Financial
Performance: An Evidence from Turkey

www.ijceas.com

Ezzamel, M., and Watson, R. (1993). Organizational form, ownership structure and
corporate performance. British Journal Of Management, 4(3), 161-176.

Faleye, O., Hoitash, R., & Hoitash, U. (2011). The costs of intense board
monitoring. Journal of Financial Economics, 101(1), 160-181.

Fauzi, F., and Locke, S. (2012). Board structure, ownership structure and firm
performance: a study of New Zeland listed firms. Asian Academy of
Management Journal of Accounting and Finance, 8(2), 43-67.

Florackis, C. (2005). Internal corporate governance mechanisms and
corporateperformance: evidence for UK firms. Applied Financial
Economics Letters, 1,211-216.

Francoeur, C., Labelle, R., & Sinclair-Esgagne, B. (2008). Gender diversity in
corporate governance and top management. Journal of Business Ethics, 81,
83-95.

Gaur, S. S., Bathula, H., & Singh, D. (2015). Ownership concentration, board
characteristics and firm performance. Management Decision, 53(5), 911-

931.
Gozliim, M.S., (2012). Yonetim Kurulu Baskammin El Kitabi. Hiimanist Kitap
Yayincilik.

Guest, P. M. (2009). The impact of board size on firm performance: evidence from
the UK. The European Journal of Finance, 15(4), 385-404.

Haat, M. H. C., Rahman, R. A., & Mahenthiran, S. (2008). Corporate governance,
transparency and performance of Malaysian companies. Managerial
Auditing Journal, 23(8), 744- 778.

Haji, A. A. and Mubaraq, S. (2015). The implications of the revised code of
corporate governance on firm performance: A longitudinal examination of
Malaysian listed companies. Journal of Accounting in Emerging
Economies, 5(3), 350-380.

Hermalin, B. E., and Weisbach, M. S. (2001). Boards of directors as an
endogenously determined institution: a survey of the economic literature.
National Bureau of Economic Research, 1-41.

Hillman, A. J., and Dalziel, T. (2003). Boards of directors and firm performance:
integrating agency and resource dependence perspectives. Academy of
Management Review, 28(3), 383-396.

Hossain, M., Prevost, A. K., & Rao, R. P. (2001). Corporate governance in New
Zeland: The effect of the 1993 companies act on the relation between board
composition and firm performance. Pacific-Basin Finance Journal, 9(2),
119.

IThan-Nas, T., Okan, T., Tatoglu, E., Demirbag, M., Wood, G. & Glaisterf, K. W.
(2018). Board composition, family ownership, institutional distance and the
foreign equity ownership strategies of Turkish MNEs. Journal of World
Business, 53(6): 862—879.

Isidro, H. and Sobral, M. (2014). The effects of women on corporate boards on firm
value, financial performance, and ethical and social compliance. Journal of
Business Ethics, 132(1), 1-19.

[lhan Nas, T., Tan Sahin, K. & Okan, T. (2013). Kurumsal yénetim ve ¢okuluslu
isletmelerin strateji tercihleri. Atatiirk Universitesi Iktisadi ve Idari Bilimler
Fakiiltesi Dergisi, 27(4), 210-228.

158


http://www.ijceas.com/

International Journal of Contemporary Economics and
Administrative Sciences

IJCEAS ISSN: 1925 — 4423

Volume: XII, Issue: 1, Year: 2022, pp. 133-162

N

Jensen, M. C. and Meckling, W. H. (1976). Theory of the firm: managerial
behavior, agency costs and ownership structure. Journal of Financial
Economics, 3(4), 305-360.

Jesover, F. and Kirkpatrick, G. (2005). The revised OECD principles of corporate
governance and their relevance to Non- OECD countries. Corporate
Governance: An International Review, 13(2), 127-136.

John, K. and Senbet, L.W. (1998). Corporate governance and board effectiveness.
Journal of Banking & Finance, 22(4), 371-403.

Kagzi, M. and Guha, M. (2018). Does board demographic diversity influence firm
performance? Evidence from Indian-knowledge intensive firms.
Benchmarking: An International Journal, 25(3), 1028-1058.

Kao, M. F., Hodgkinson, L., & Jaafar, A. (2019). Ownership structure, board of
directors and firm performance: Evidence from Taiwan. Corporate
Governance, 19(1), 189-216.

Karoglu, E. (2016). Vekalet kurami perspektifinden yonetim kurulu
kompozisyonunun finansal performans iizerindeki etkisi: BIST imalat
sektorli 0rnegi. Balkan ve Yakin Dogu Sosyal Bilimler Dergisi, 2(1), 65-77.

Kaymak, T., and Bektas, E. (2008). East meets west? Board characteristics in an
emerging market: evidence from Turkish banks. Corporate Governance: An
International Review, 16(6), 550-561.

Kgk, (2014). Kurumsal Yonetim ilkeleri ve Finansal Yonetim,
Http://Eogren.Istanbul. Edu.Tr/Bagimsizdenetcilik/Kurumsalyonetim.Pdf,
(Erisim Tarihi: 02.11.2020).

Khanchel, I. (2007). Corporate governance: measurement and determinant analysis.
Managerial Auditing Journal, 22(8), 740-760.

Kilig, M. (2015). The effect of board diversity on the performance of banks:
Evidence from Turkey. International Journal of Business and Management,
10(9), 182-192.

Kilig, M. and Kuzey, C. (2016). The effect of board gender diversity on firm
performance: Evidence from Turkey. Gender in Management: An
International Journal, 31(7), 434-455.

Kilig, M. (2014). Yonetim kurulu yapisinin isletme performansina etkisi:
Tiirkiye’de bir uygulama. Muhasebe Bilim Diinyas: Dergisi, 16(3), 33 — 56.

Kula, V. (2005). The impact of the roles, structure and process of boards on firm
performance: Evidence from Turkey. Corporate Governance: An
International Review, 13(2), 265-276.

Kumar, N. and Singh, J.P. (2013). Effect of board size and promoter ownership on
firm value: Some empirical findings from India. Corporate Governance,
13(1), 88 —98.

La Porta, R., Lopez-De-Silanes, F. & Shleifer, A. (1999). Corporate ownership
around the World. Journal of Finance, 54(2), 471-517.

Lam, T. and Lee, S. (2012). Family ownership, board committees and firm
performance: Evidence from Hong Kong. Corporate Governance, 12(3),
353-366.

159


http://www.ijceas.com/
http://eogren.i%CC%87stanbul.edu.tr/Bagimsizdenetcilik/Kurumsalyonetim.Pdf

Sonmez and Yilmaz / The Effects of Corporate Governance Implementations on Financial
Performance: An Evidence from Turkey

www.ijceas.com

Lefort, F. and Urzua, F. (2008). Board independence, firm performance and
ownership concentration: Evidence from Chile. Journal of Business
Research, 61(6), 615-622.

Liu, Y., Wei, Z., & Xie, F. (2014). Do women directors improve firm performance
in China? Journal of Corporate Finance, 28, 169-184.

Luan, C. J. and Tang, M. J. (2007). Where is independent director efficacy?
Corporate Governance: An International Review, 15(4), 636-643.

Mentes, A. (2010). Cam tavan sorununun tespitinde nitel unsurlarin énemi: IMKB
100 Endeksi sirketleri iizerine bir arastirma. Istanbul Universitesi Siyasal
Bilgiler Fakiiltesi Dergisi, (43), 97-108.

Mi Choi, H., Sul, W., & Kee Min, S. (2012). Foreign board membership and firm
value in Korea. Management Decision, 50(2), 207-233.

Miller, T. and Del Carmen Triana, M. (2009). Demographic diversity in the
boardroom: mediators of the board diversity-firm performance relationship.
Journal of Management Studies, 46(50), 755-786.

Muth, M. and Donaldson, L. (1998). Stewardship theory and board structure:
acontingency approach. Corporate Governance: An International Review,
6(1), 5-28.

Ocak, M. (2013). Yonetim kurulu ve iist yonetimde yer alan kadinlarin finansal
performansa etkisi: Tiirkiye'ye iliskin bulgular. Muhasebe ve Finansman
Dergisi, 60, 107-126.

OECD (2016). G20/OECD principles of corporate governance (TurkishVersion).
Paris: OECD Publishing

OECD, (2004). OECD principles of corporate governance. Paris: OECD
Publishing.

Okan, T., Sari, S., & Ilhan Nas, T. (2014). Yénetim kurulu yapisi ile finansal
performans arasindaki iliskide uluslararasi ¢esitlenmenin aracilik etkisi. /.
U. Isletme Fakiiltesi Isletme Iktisadi Enstitiisii Yonetim Dergisi, 25(77), 39
—78.

Otluogluy, E., Sari, E. S., & Otluoglu, O. C. (2016). Yonetim kurulu cesitliliginin
finansal performansa etkisi: BIST 100 tizerine bir arastirma. Uluslararasi
Sosyal Arastirmalar Dergisi, 9(46): 749-758.

Pearce, J. A. and Zahra, S. A. (1992). Board composition from a strategic
contingency perspective. Journal of Management Studies, 29(4), 411-438.

Pecen, U. and Kaya, N. (2013). Amerika Birlesik Devletleri firmalarinda insan
kaynaklar1 yonetimi uygulamalari, organizasyonel iklim ve organizasyonel
yenilik¢ilik diizeyi. Dogus Universitesi Dergisi, 14 (1), 95-111.

Pfeffer, J. (1972). Size and composition of corporate boards of directors: The
organization and its environment. Administrative Science Quarterly, 17(2),
218-228.

Puni, A. and Anlesinya, A. (2020). Corporate governance mechanisms and firm
performance in a developing country. International Journal of Law and
Management, 62(2), 147-169.

Romano, G. and Guerrini, A. (2014). The effects of ownership, board size and board
composition on the performance of Italian water utilities. Utilities Policy,
31, 18-28.

160


http://www.ijceas.com/
https://www.emerald.com/insight/search?q=Albert%20Puni
https://www.emerald.com/insight/search?q=Alex%20Anlesinya
https://www.emerald.com/insight/publication/issn/1754-243X
https://www.emerald.com/insight/publication/issn/1754-243X

—_ International Journal of Contemporary Economics and
m Administrative Sciences
l@ IJCEAS ISSN: 1925 — 4423

Volume: XII, Issue: 1, Year: 2022, pp. 133-162

Selekler Goksen, N. and Karatas, A. (2008). Board structure and performance in an
emerging economy: Turkey. International Journal of Business Governance
And Ethics, 4(2), 132-147.

Shleifer, A. and Vishny, R.-W. (1997). A survey of corporate governance. The
Journal of Finance, 52(2), 737-783.

Shrader, C. B., Blackburn V. B., & Iles P. (1997). Women in management and firm
financial performance: An exploratory study. Journal of Managerial Issues,
9(3), 355-372.

Solakoglu, M. N. and Demir, N. (2016). The role of firm characteristics on the
relationship between gender diversity and firm performance. Management
Decision, 54(6), 1407-1419.

SPK (Sermaye Piyasas1 Kurulu), (2005). Kurumsal yonetim ilkeleri. Tiirkiye:
Sermaye Piyasasi Kurulu Yayini, Ankara.

Tariq, W., Ali, 1., Ibrahim, M., Asim, M., & Rehman, N. U. (2014). Theory and
empirical evidence on corporate governance from banking sector of
Pakistan. Business and Economic Research, 4(1), 163-174.

Taskin, F. D. and Evrim-Mandaci, P. (2017). Sirket yonetim kurulundaki kadin
iiyelerin firma performansina etkisi. Dokuz Eyliil Universitesi Isletme
Fakiiltesi Dergisi, 18(1), 29-45.

Tekin, E. and Demirel, S. K. (2017). Yonetim kurulu kalitesinin firma performansi
iizerindeki etkisi: BIST-100 firmalar1 {izerine bir arastirma. Yonetim ve
Ekonomi: Celal Bayar Universitesi Iktisadi ve Idari Bilimler Fakiiltesi
Dergisi, 24(3), 725-740.

Tleubayev, A., Bobojonov, 1., Gagalyuk, T., & Glauben, T. (2020). Board gender
diversity and firm performance: evidence from the Russian agri-food
industry. International Food and Agribusiness Management Review, 23(1),
35-53.

Tornyeva, K. and Wereko, T. (2012). Corporate governance and firm performance:
Evidence from the insurance sector of Ghana. European Journal of Business
and Management, 4(13), 95- 112.

Ujunwa, A., Okoyeuzu, C., & Nwakoby, 1. (2012). Corporate board diversity and
firm performance: Evidence from Nigeria. Review of International
Comparative Management, 13(4), 605-620.

Usdiken, B. and Yildirim Oktem, O. (2008). Kurumsal ortamda degisim ve biiyiik
aile holdingleri biinyesindeki sirketlerin yonetim kurullarinda icrada gorevli
olmayan ve bagimsiz iiyeler. Amme Idaresi Dergisi, 41(1), 43-71.

Vafeas, N. (1999). Board meeting frequency and firm performance. Journal of
Financial Economics, 53(1), 113-142.

Virtanen, A. (2010). Women on the boards of listed companies: Evidence from
Finland. Journal of Management & Governance, 16(4), 571-593.

Whitley, R. (1994). Dominant forms of economic organization in market
economies. Organization Studies, 15(2), 153-182.

Wiwattanakantang, Y. (2001). Controlling shareholders and corporate value:
Evidence from Thailand. Pacific-Basin Finance Journal, 9(4), 323-362.

www.kap.org.tr (22.03.2020)

www.Spk.Gov.Tr (22.03.2020)

161


http://www.ijceas.com/

Sonmez and Yilmaz / The Effects of Corporate Governance Implementations on Financial
Performance: An Evidence from Turkey

www.ijceas.com

Mak, Y. T. and Roush, M. L. (2000). Factors affecting the characteristics of boards
of directors: An empirical study of New Zealand initial public offering
firms. Journal of Business Research, 47(2), 147-159.

Yammeesri, J. and Kanthi Herath, S. (2010). Board characteristics and corporate
value: Evidence from Thailand. Corporate Governance, 10(3), 279-292.

Yenice, S. and Délen, T. (2013). IMKB’de islem goren firmalarin kurumsal
yonetim ilkelerine uyumunun firma degeri iizerindeki etkisi. Uluslararasi
Yénetim Iktisat ve Isletme Dergisi, 9(19):199-214.

Yildirrm Oktem, O. and Usdiken, B. (2010), Contingencies versus external
pressure: professionalization in boards of firms affiliated to family business
groups in late-industrializing countries. British Journal of Management, 21,
115-130.

Young, M. N., Peng, M. W., Ahlstrom, D., Bruton, G. D., & Jiang, Y. (2008).
Corporate governance in emerging economies: A review of the principal-
principal perspective. Journal of Management Studies, 45(1), 196-220.

Yurt, N. (2020). Borsa Istanbul’da islem géren firmalarin yénetim kurullarindaki
kadin iiye varligi ile firma karlilig1 arasindaki iliskinin incelenmesi.
Cukurova Universitesi Sosyal Bilimler Enstitiisii Dergisi, 29(1), 163-177.

Yurtoglu, B. (2000). Ownership, control and performance of Turkish listed firms.
Empirica, 27, 193—222.

Yurtoglu, B. (2003). Corporate governance and implications for minority
shareholders in Turkey. Discussion Paper 2003/7Turkish Economic
Association http://tek.org.tr.

Zengin, A. N. and Yilmaz, A. (2017). Kurumsal yonetim ilkeleri ve standartlari.
Uluslararasi Sosyal Arastirmalar Dergisi, 10(48), 684-702.

162


http://www.ijceas.com/
https://www.emerald.com/insight/search?q=Jira%20Yammeesri
https://www.emerald.com/insight/search?q=Siriyama%20Kanthi%20Herath
https://www.emerald.com/insight/publication/issn/1472-0701
http://tek.org.tr/

